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Wentzville NEA
Board Candidate Survey

2011
Name ____Heather Reiter
Occupation  ___Homemaker and volunteer
Address  _5 Sailmast Ct.  Lake St. Louis, MO  63367

Employer  __________________________ 
Job Title / Description ___________________________________________
Phone  314-313-0064__  Email   _heather.reiter@charter.net_
Children’s Names, Ages, Schools or Occupations

Megan Reiter, 10 – 4th grade at Green Tree
Ashley Reiter, 7 – 2nd grade at Green Tree

Taylor Reiter, 4 – Kindergarten in 2011-12 school year

Education

· 1990 graduate from Pattonville High School
· 1994 graduate of the University of Missouri-Columbia with a bachelor’s degree in Education and Counseling Psychology and Business
School District Activities

· Green Tree PTO Board – Fundraising Co-Chair

· Served on the Boundary Committee for the (2) new elementary schools

· Co-Chaired Proposition 3 in November

· Co-Chairing Proposition 3 in April

Civic Activities
· Member of the Lake St. Louis Community Association Lakes and Parks Committee
· Lake St. Louis Ski Club Membership Director 
· Brownie Leader for Troop #4509
· Lake St. Louis Ski Club Kneeboard Coach
· Lake St. Louis Softball coach for a 10U team
1. Briefly explain your reason(s) for running for Wentzville School District Board of Education.
The Wentzville School District is in such a unique situation – in the middle of one of the worst economies in recent history, yet going through unprecedented growth – I find this very exciting and full of opportunities!  This will be a time when hard decisions will be made, and as a parent of 3 young daughters being educated in the district for the next 14 years, I would love to be a part of those decisions.  I feel I can bring a business sense to the table, as well as be a voice for the families and our community! 
2. What do you see as the critical issues currently facing the District?
The continued growth rate and the poor economy…it’s a double edged sword, but it’s what must be dealt with to ensure we continue our outstanding student achievement goals.
3. What are the strengths and weaknesses of the District?
Strengths – 
I really believe the Wentzville School District provides an outstanding education in a very fiscally responsible manner.  I see our Administrative and BOE leadership as very strong with High Student Achievement as their #1 goal.

Weaknesses – 
I feel the district needs to find a way to get our parents more involved and motivated to support the education of our students.  Promoting a school district and a community supporting and acting as one really benefits us all.
4.  Please rank your top five spending priorities for the school district’s revenue (1 being most important)
_____ buildings and grounds

___2__ class size

___5__ technology

___1__ salaries/benefits

_____ existing extra and co-curricular programs

_____ financial reserves

__  4__professional development

___3__ curriculum development

_____ transportation

_____ reducing local tax burden

Explain, if necessary:

At any given time some or all of these could be a top priority; things change constantly.  The only way we’ll be able to prosper is to be flexible, open minded and in touch with the community.
5.  Do you feel Wentzville teachers are deserving of pay and benefits comparable to the St. Charles and Greater St. Louis school districts?
Of course I do – I believe you’re only as strong as your weakest link, and to ensure we have a strong frontline staff teaching our students, we have to be competitive in wages and benefits.
6.  Would you support board policy that would guarantee Wentzville teachers mediation or binding arbitration by an outside facilitator for grievances and professional negotiation issues?
I would really have to research and hear both sides of the issue to make a stand on such a definitive solution.  My first instinct would be to try and keep negotiations within our district.  Compromising and working together to come up with what’s best for everyone typically always outweighs going to a 3rd party who may not have both parties best interest.

7.  How many board meetings have you attended in the last year?  Why did you attend?
I have attended at least six board meetings in the last year.  I became involved when the discussion of full day Kindergarten for our district began.  I strongly believed this was best for our students, and I believe it has proved to be a huge success.  I then continued to be involved with the district and City of Lake St. Louis in regards to the modular units at Green Tree vs. bussing the students to Prairie View.  My view was to let the students start their educational career in their home school, and build that parent support right off the bat.  I felt this was best for our student’s especially since both options had an equal cost factor.
8.  What is your general philosophy of education?
I feel there is nothing more important than the education of our children, setting a sound foundation for our future generation, and being able to see the fruits of your labor as they grow and prosper to be a contributing member of society.
9.  What changes would you initiate if you were elected?
I can’t say that there’s a particular issue that I feel or know that needs to be changed.  But I would make myself very accessible to the public, and I would promote discussion with the community and organized groups on important topics.    

10. What is your assessment of the district’s financial condition?
As mentioned before, these are hard economic times, but I have to say I have been impressed with how the district has come up with ways to save money through efficiencies.  In regards to our debt service, it’s large, but when considering the number of schools we have had to build in the last twenty years to keep up with our growth, it’s not surprising.  Our schools are also staffed with quality personnel and equipped with technology and tools to make a difference in student’s lives.  
11.  What factors do you feel will attract and retain quality teaching staff?

A competitive salary and benefits is a necessity, but I also think having strong Administrators who offer an environment where the teacher is given an opportunity to grow is definitely important.  

12. What are your strategies for winning this campaign?
I will remain true to myself, which is a positive, forward thinker with a passion for our student’s education.  I’ve been involved in many groups and organizations throughout the years, and I will go to them for support of spreading my name as a person that is for the children.  I will have signs, flyers, and business cards to hand out at events and public gatherings, as well as a Facebook page.  My contact information will be on all marketing materials and I will urge voters to contact me to talk about my views or beliefs, and listen to theirs.
13.  Do you support the 30-cent tax levy that will also be on the April 5th ballot?  Why or why not?  What will you do to support or oppose the levy?
I do support Proposition 3.  Obviously the statistics and information given by the district is astounding, but I am in the schools on a regular basis and I see first hand the overcrowding and the impact in learning that occurs with additional students in the classroom.  I would be thrilled if there was another way to sustain or continue our student achievement along with being able to house our students without going to our taxpayers at this time, but I feel all options were fully considered and this is what’s best for our district and community. 
Thank you for your time and commitment to the children of the Wentzville School District.  Wentzville NEA will share these surveys and the results of its interview process with its membership.  Candidate interviews will be held February 16, 2011 at the Missouri NEA office (1011 Peruque Creek Crossing, O’Fallon, MO  63366).  To schedule / reschedule or if you have any questions, please contact Scott Kiehl, Wentzville NEA President.  scottkiehl@wnea.net or 314-494-6151.
